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Reserve training provides substantial
benefits to employers and the
community. For example:
~  Employees can often gain formal qualifications
threugh Reserve service al no cost Lo
their employer

7 Reserve lraining develops leadership,
management and teamwork skills that are
expecled of all managers and execulives.
These skills can cost thousands of dallars (o
acquire. Defence providas Lhis lraining at no
cosl 1o the businass or the individual

#  Reservisls also develop a number of personal
skills that are altraclive 1o all employers.
These personal skills include sell-discipline,
initiative, punctiality, self-reliance and
acceptance of responsibility

7 A cost-eflective form of community-based and
suppe:led national defence

ESP is paid al a sel weekly rale regasdless of the
employee’s salary and lhere are no restrictions
on the way employers can use the money. The
weekly rate is equivalent Lo the average weekly
[ull-time aduil ordinary time earnings (AWOTE).
This ligure is set for 12 months beginning on

1 July each year and is published on the Defence
Reserves Supporl website at
www.defence.gov.au/reserves. ESP may

be paid at a higher rale in some circumstances,

Who is efigible to claim ESP?

ESP cavers all employers including government
organisaiions, public and proprietary

companies, privale emplayers, disceelionary

or unit {rusts and self-employed Reservists,

Does it apply for alt employees?

ESP is payable for full-lime emplayees. It may
he paid on a pro-rala dasis for part-time
employees, as long as lhe employee is nol

2 Your employee must have served a quaiifying
period of lwo weeks of Delence service (in
a single period or blocks of five consecutive
days or longer) with you in the current
financial year

2 Employers must submit claims within six
months of the first day of service for which
the dlaims are being made. Claims sulmilled
outside this period require special justilication

2 Employers must refease their employee
on feave (lhis can be leave without pay)
to undertake the Defence service. You
must nol require them 1o use their own
accrued leave entitlements (e.g. Defence
service on annual leave or long semvice
{eave is not eligible for Fsp payments)

2 Employers must agree 1o protect their
employee’s job

I you are a sell-employed Delence Reservist you
must have derived your principal source of income
fram your business or company for a minimum

of six months or satisly the requirements of the
legitimate business test,

How do | claim?

By completing the ADF Reserves Employer
Support Payment Scheme - Employer’s Claim
Form {Form AD 138-%} or form AD 138-2 for
sel-employed Defence Reservisls. There are
special forms for employers claiming under the
COF Capability Approval ior Health Officers,
Copies of all forms are availahle on the

What are Boss Lift and

Exercise Executive Stretch?

Boss Lifl and Exercise Executive Strelch (EES)
are part of the Employer Engagement Program
coordinaled by cur organisation's Directorate
of Employer and Induslry Engagement.

Boss Lifl enables employers of Defence
Reservists ta directly observe Lhe ADF at work
on exercises and operations. Further, employers
invoived in Boss Lift gain a valuable insight

inlo the benefils that Defence Reservists bring
Dack lo lhe civifian workplace. Often there s an
opporlunity for employers lo actually see their
employees working as Delence Reservists,

EES is aimed al senior, middle and line
management to show and involve them

in the lypes of invaluable skills that can be
gained by Defence Reservisls. It is hoped thal
empioyers will be encouraged 1o further support
their employees who are Defence Resanvists
{ollowing their parlicipation in this activity.

Employer Support Awards

What are the Employer Support Awards?
These Defence Reserves Supporl Council sponsored
awards are designed to formally recognise those
employers who are commilted lo supparting
Reservists in their worliplace. They are very well
receivad in the business communily and the
public sector. While the awards pregrarm does not
provide any financial cr commercial gain
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A--Trained-assistance-to-the-community-during
times of nalural disasters

Employer Suppoit Payment Scheme

What is the Employer Support
Payment Scheme?

The Employer Support Payment {ESP) Scheme
provides financial assistance lo eligible
employers to help offsel the costs of releasing
employees for most categories of Australian
Defence Force service,

afseirttHime-employment—E5Pis ot
payable for casual employees engaged in
wark on an irregular or unreliable basis.

What are the criteria?

To qualify for ESP payments:

2 Your employee’s periods of Defence service
must be a minfmum of five consecutive days

Dot Reserves Suppor Websie ot
www.defence.gov.au/reserves

Employer Engagement

What are the Employer

Engagement Activities?

The aitn of the Employer Fngagement Activities
is lo further develep community and employer
support for Defence Reservists, leading to
enhanced availability of the personnel for
Reserve service.

you the formal public recognition you deserve.

What are the award cateqories?
Employer Suppert Awards are made at
the State/Territory fevel.

The categories are:

~  Recognition of Supporl Certificates

7 Certificate of Appreciation

7 Slate/Teriitory Employer
Support Awards





